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1 Victoria Careers 2006 Employment Skills Survey; 2013/2014 Graduate Outlook (Australia); Employers’ 
perception of graduate employability 2010; Core Skills For Work Framework (Australia); Business Graduate Skill 
Sets (Jackson & Chapman, 2009) amongst others. 

http://ec.europa.eu/public_opinion/flash/fl_304_en.pdf
http://ec.europa.eu/public_opinion/flash/fl_304_en.pdf
http://www.industry.gov.au/skills/ForTrainingProviders/CoreSkillsForWorkDevelopmentalFramework/Pages/default.aspx
http://files.eric.ed.gov/fulltext/ED511910.pdf
http://files.eric.ed.gov/fulltext/ED511910.pdf
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Figure 1 Respondents by organisation scope 

 

 
Figure 2 Survey response numbers 

 

Figure 3 Respondents by organisation size 

 

Figure 4 Respondents by ownership type 

 

                                                             
2 A response was deemed eligible if the first two parts of the survey – graduate recruitment and skills 
grouping/ranking were completed. 
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Figure 5 Survey respondents by industry
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Figure 6 Student and graduate recruitment by VBS major
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Figure 7 Student and graduate recruitment by degree level
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Figure 8 Student and graduate recruitment: Types of employment offered by types of role 
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3 2013/2014 Graduate Outlook (Australia); Employers’ perception of graduate employability 2010; Business Graduate 
Skill Sets (Jackson & Chapman, 2009) among others. 
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http://www.industry.gov.au/skills/ForTrainingProviders/CoreSkillsForWorkDevelopmentalFramework/Pages/default.aspx
http://www.industry.gov.au/skills/ForTrainingProviders/CoreSkillsForWorkDevelopmentalFramework/Pages/default.aspx
http://ec.europa.eu/public_opinion/flash/fl_304_en.pdf
http://files.eric.ed.gov/fulltext/ED511910.pdf
http://files.eric.ed.gov/fulltext/ED511910.pdf
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Figure 9 Skills and attributes by ranking means
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Figure 10 Top ten skills & attributes by 'extremely important' and 'important' grouping 
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Figure 11 Respondent grouping of all skills & attributes  
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Table 1 Skills & attributes overall means for expected competency levels 

RESPONDENT COMMENT: 

We need people who can fail well, learn 

from the experience and develop a better 

outcome as a result. This requires working 

hard when there is no immediate gold star 

in sight and having the ability to leverage 

own weaknesses and take on board 

constructive criticism. 

RESPONDENT COMMENT: 

Initiative and taking responsibility are 

increasingly hard qualities to find. 
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Table 2 Competencies with highest levels of expectations 

Table 3 Competencies with lowest levels of expectations 

RESPONDENT COMMENT: 

We look for potential in people – what they may be capable of doing. By having a degree a 

candidate is showing us that they have the ability to learn, take on information, and are able 

to apply that information to a certain degree. 
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Figure 12 Expected competency levels: verbal communication skills 

 
Figure 13 Expected competency levels: work ethic 

 
Figure 14 Expected competency levels: analytical & critical thinking 
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Figure 15 Expected competency levels: interpersonal skills 

 
Figure 16 Expected competency levels: team work 

 
Figure 17 Expected competency levels: problem solving 
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Figure 18 Expected competency levels: written communication skills 

 
Figure 19 Expected competency levels: Initiative & enterprise 

 
Figure 20 Expected competency levels: resilience & adaptability 
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Figure 21 Employers perceptions of the Victoria Graduate Profile by ranking means 

 

 
 
Figure 22 Victoria Graduate Profile perceptions of importance by grouping only 
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Figure 23 Victoria Graduate Profile: respondents' perceptions of importance
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