
Third Biennial Labour Law Conference of the New Zealand Labour Law Society: Wellington 27 

November 2015 

Draft Programme 

Session One 

0900-1000 (1.00) 

GBLT2 

Mark Hickford (Dean and PVC Law) Welcome (5min) 

Gordon Anderson, Welcome and Introduction (5-10 min) 

 

Virginia Mantouvalou: “Human Rights and Labour Law” (Keynote 1) 

1000-1015 Morning Tea (Student Common Room) 

Session Two 

1015-1200 (01.45) 

GBLT2 

 

Perspectives on the Future Regulation of Labour Law 

Anthony Forsyth: “Australia's '30 Years War' over Labour Law Reform” (Keynote 2) 

 

 Helen White (NZ) “Creating The "Elegant" Solution” 

 Paul Secunda (Comment on US trends) 

 Virginia Mantouvalu (Comment on UK trends) 

 Sheakhar Sheshank “Labour reforms in India” 

 

 

Session Three 

1200-1330 (1.30) 

GBLT2 

 Jonathan Barrett “Employees-

Citizens of the Human Rights 

State” 

 Paul Roth “Privacy law reform 

in New Zealand: will it touch 

the workplace?” 

GBG04 

 Joss Opie “The Right To Reasonably 

Limited Working Hours In The 

Smartphone Era” 

 Annick Masselot and Amanda Reilly 

“Precarious Work and Work-Family 

Reconciliation” 

GBG05 

Health and Safety 

 Viktoriya Pashorina-Nichols “The 

Health and Safety Act: Why Must 

Worker Participation Be Enhanced 

Further?” 



 Angelo Capuano 

“Discrimination on the basis of 

“social origin”” 
 

 Pam Nuttall “Zero Hours 

Employment” 
 Jeff Sissons “A bad day at the 

sausage factory” 

 Dawn Duncan “The challenge of 

chronic work-related health problems” 
 

 

1330-1400 Lunch (Student Common Room) 

Session Four 

1400-1445 (0.45) 

GBLT2 

 

Paul Secunda: The Coming International Trend of Superannuation Workplace Pensions (Keynote 3) 

Session Five 

1445 1545 (1.00) 

GBLT2 

 Gaye Greenwood and Erling 

Rasmussen “Challenges for 

workplace conflict  “ 

 Grant Morris “Purity versus 

Eclecticism: Mediating 

Disputes in the New Zealand 

Labour Market” 
 

GBG04 

 Tess Hardy “To What Extent Should 

Head Franchisors Be Held to Account 

for Workplace Contraventions” 

 Shae McCrystal “Independent 

Contractors and Strike Action in New 

Zealand:” 

GBG05 

 Burke Josephine and Leigh 

Thomson “What are business 

internships, and do they offer 

opportunities for a symbiotic 

relationship?” 

 Henry Holderness and Simon 

Schofield “An Employer’s Right to 

Organise and Run Its Business:” 

Session Six 

1545-1645 (1.00) 

GBLT2 

 Tess Hardy and John Howe 

“Gatekeepers in Labour Law 

Enforcement” 

 Susan Robson “Protections, 

loopholes and the Employment 

Court” 
 

 

GBG04 

 
GBG05 

 Amanda Reilly and Suzy Morrisey 

“Why New Zealand fathers should have 

an independent entitlement to paid 

paternal leave” 

 Raymond Harbridge “The Ageing 

Workforce:” 

Session Seven 

1645-1700 

GBLT2 

 

Conference Conclusion 



 


