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Researcher Development Framework
	Skill Category
	Definition
	Key considerations

	SC1
	Core Subject Expertise
	This category refers to the concept of a ‘Subject Matter Expert’, which involves possessing in-depth knowledge and expertise in a specific field, area, or topic. It requires specialized skills, a comprehensive understanding, and the ability to excel in performing specific tasks, roles, or functions within an organization, and offering insights and guidance (Khanam, 2023; Russo-Converso & Offutt, 2009). 
	· Critical analysis of foundational theories 
· Comprehensive knowledge of core concepts 
· Familiarity with essential literature 
· Interdisciplinary awareness 
· Theoretical framework application 
· Emerging trends awareness

	SC2
	Cultural awareness, Competence and Responsiveness 
	This category encompasses two key concepts: cultural competence and cultural responsiveness. Cultural competence involves being aware of one's own cultural biases and prejudices, continuously acquiring knowledge about other cultures, and developing the necessary communication and behavioural skills to interact effectively with individuals from diverse backgrounds (Alizadeh & Chavan, 2016).  Cultural responsiveness, on the other hand, is an ongoing commitment to improving interactions and services provided to individuals from diverse cultural backgrounds (Hyter & Salas-Provance, 2019). In essence, cultural competence equips individuals with the tools, while cultural responsiveness focuses on their practical application. The former can serve as a foundational framework for the latter (Beaulieu & Jimenez‐Gomez, 2022).
This category merges the principles of general cultural competence with the specific integration of tikanga Māori values and practices, while also aligning with the principles of Te Tiriti o Waitangi. It ensures Māori perspectives and rights are represented meaningfully in research and professional contexts. This dual approach supports the development of global cultural awareness while cultivating a deep, localized understanding of Māori frameworks. By blending these aspects, the category builds a robust foundation for practices that are both ethically responsible and culturally inclusive, celebrating diversity while prioritizing equity and respect in academic and professional fields. 
Skills and considerations in the category may also sit under SC4 and SC10 
	· Self-awareness of one’s own cultural
values and beliefs personally and professionally
· Knowledge of other cultures
· Communicating and interacting with individuals from diverse cultural backgrounds (skills including listening, perspective-taking, etc.)
· Cultural receptivity (attitudes including respect, openness, curiosity, etc.)
· Promoting and supporting diversity (Advocating for inclusive theories, practices, policies, structures, and initiatives)
· Tikanga Māori values: Akoranga, whanaungatanga, whai mātauranga, kaitiakitanga, manaakitanga, 
· Principles of the Te Tiriti o Waitangi: āwanatanga, Kōwhiringa, Kaitiakitanga, Rite Tahi, Rangatiratanga, Mahi Tahi, Whai Wāhi, Whakaoranga

	SC3
	Research Design and Methodology 
	This category covers both research design and methodology. Research design provides a structured framework for conducting a study, while research methodology outlines the process through which researchers carry out their research. It guides the formulation of research problems and objectives, as well as the analysis and presentation of results based on the data collected during the study (Sileyew, 2019).
Skills and considerations in the category may also sit under SC2 and SC4
	· Familiarity with different types of research designs (e.g. qualitative, quantitative, mixed methods)
· Research question ad hypothesis formulation
· Sampling technique selection and application (including tools)
· Data collection method selection and implementation (Including tools)
· Data analysis technique selection and application (Including tools)
· Data interpretation (Including tools)
· Data sovereignty assurance
· Data security and protection

	SC4
	Research Ethics and Integrity
	This category underscores the importance of research integrity and ethics. Research integrity refers to behaviours and practices in research that align with professional standards, while research ethics applies moral principles thorough the research process (Komić et al., 2015). 
Together, these concepts ensure that researchers adhere to legal, ethical, and professional frameworks while upholding fundamental values in their work (Marušić, 2023). 

Skills and considerations in the category may also sit under SC5 and SC3
	· Understanding of basic principles of research ethics and integrity
· Adherence to Ethical guidelines of the University
· Compliance with Legal and institutional standards of the University
· Ethical decision-making for responsible research

	SC5
	Academic and Professional Writing
	This category highlights the ability to write effectively for diverse audiences and platforms, whether aiming for academic or societal impact. Academic writing is a unique form of storytelling characterized by formality, conciseness, clarity, and structured organization—features that distinguish it from non-academic writing (Huizingh, 2023). 
Mastering both styles enables effective communication across different contexts, broadening the reach and influence of one’s work while ensuring that complex ideas remain accessible to the intended audience. 

Skills and considerations in the category may also sit under SC4 and SC7
	· Purpose and audience identification 
· Adapting writing for audience and purpose 
· Planning and conceptualization (e.g. structuring and organizing) 
· Idea drafting and development  
· Proofreading
· Editing 
· Paraphrasing, citation, and referencing
· Writing tools and resources

	SC6
	Literature Analysis and Academic Reading
	This category encompasses the idea of effective reading, which involves reading with purpose, planning, and sustained focus. It requires organization, active engagement in searching for meaning, and the ability to integrate new information with prior knowledge. Effective readers take a proactive approach, retaining key details and deriving insights from the content as they progress (Pritchard, 2008).  
In addition, it includes conducting literature reviews, which are vital for: identifying existing research on a given topic, recognizing trends or patterns within a field, summarizing empirical findings to support evidence-based practice, developing new frameworks and theories, and pinpointing areas needing further investigation (Paré et al., 2015). A literature review may be part of a broader research project or a standalone research endeavour (Turner, 2023).
	Literature analysis
· Understanding of types of reviews
· Understanding of the literature review process (e.g. defining focus, literature searching, evaluating and organizing literature, analysing findings)
· Literature review tools
Academic Reading
· Reading strategies (e.g. skimming, scanning, speed reading, note-taking) 
· Reading tools and resources (e.g. apps, audio books, text-to-speed software)

	SC7
	Impact and Mobilization
	This category pertains to the concept of ‘knowledge mobilization’, which involves enhancing the use of research-generated knowledge. It includes the dissemination, transfer, and exchange of knowledge (Ahmad et al., 2022). Additionally, it focuses on applying this knowledge within specific contexts and supporting changes in professional behaviour (Ziam et al., 2024). 
	· Engagement strategies and techniques 
· Stakeholder analysis and mapping 
· Dissemination of content through academic publications (e.g., journal articles, books) 
· Dissemination of content in non-academic venues  
· Oral presentation skills
· Turning research innovations into market opportunities

	SC8
	Research Project Management
	Refers to effectively overseeing and directing the various aspects of a research project to ensure its successful completion. This includes charting the course of the research project, determining the required resources to meet the project's objectives, and mitigating risks throughout the process (van Dongen, 2022). 
Skills and considerations in the category may also sit under SC10
	· Planning and scheduling
· Resource allocation and management (Overseeing resources including budget, equipment, personnel)
· Risk identification and management 
· Reporting and documentation
· Contract management  
· Monitoring and Evaluation
· Stakeholder management
· Project management tools

	SC9
	Professional and career development  
	This category encompasses two interconnected and specific concepts. It involves professional development, a process through which an individual acquires or enhances skills, knowledge, and attitudes to improve their practice (Michell, 2013). 
This category also includes career development, which focuses on career decision-making and job-seeking behaviours (Helwig & Vidales, 1989; Wanberg, Ali, & Csillag, 2020). Together, these concepts emphasize continuous growth, self-improvement, and the strategic management of one's career path.
	Professional development
· Setting goals
· Identifying skill gaps
· Creating a development plan
· Reviewing progress
· Career development
· Planning tools
Personal branding
· Networking
· Writing a CV
· Writing a Cover Letter
· Job search strategies
· Job interview skills
· Job search tools

	SC10
	Skills for Independent and Collaborative Work
	Working independently showcases self-drive and autonomy, allowing individuals to complete tasks with minimal supervision by leveraging their skills and demonstrating responsibility and self-reliance (Suarta et al., 2024). On the other hand, collaborative work involves teamwork behaviours that enhance team effectiveness, such as communication, decision-making, and situational awareness (Beaubien & Baker, 2017; Jaufuraully et al, 202215). 
 Skills and considerations in the category may also sit under SC2 and SC8
	Independent work
• Self-motivation
• Time management
• Problem-solving
• Accountability
• Reflective practice
Teamwork 
• Leadership in context including large projects, labs
• Communication
• Team coordination
• Conflict resolution
• Adaptability
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