
 

 

EQUITY, DIVERSITY AND INCLUSION FRAMEWORK  

OUR ASPIRATIONS:  

 

 

 

 

 

 

 

 

 

 

 

IN 

 

IN SIMPLE TERMS, EQUITY ENABLES OUR DIFFERENCES TO BE RECOGNISED, DIVERSITY IS THE 

MIX OF OUR DIFFERENCES AND INCLUSION IS GETTING THE MIX TO WORK WELL TOGETHER. 

OUR GOALS:  

 

and recruit a diverse 

community of staff and students who can 

broaden and enhance our perspectives and 

actively contribute to the achievement of our 

strategic goals. Particular attention will be 

given to attracting and 

 

PARTICIPATION 

We will provide a safe and respectful 

environment, responding proactively to the 

diverse needs of members of our community. 

This will require the development of a broad 

range of plans and actions to ensure that all 

staff and students can successfully 

participate in university life. We will give 

particular attention to meeting the needs of our

identified equity groups to ensure that barriers 

 

INFLUENCE AND ENGAGEMENT 

relationships amongst academic staff, professional staff 

and students. To achieve this, we will increase awareness 

of, and commitment to, equity, diversity 

and 

practices to support and value the activities of all staff 

 

We will also actively engage and connect with our local 

and global 

 

RETENTION 

community of talented students and staff 

who have the opportunity and support to 

succeed in their own areas of 

 

will be 

accepted for their unique 

 

OUR FOCUS FOR STAFF:  

 

 

 

 

 

 

OUR FOCUS FOR STUDENTS:  

 

 

 

 

 

 

 

OUR PRINCIPLES:  

• of Māori 

as tangata whenua and are committed to meeting the 

University’s  

The voices of those who experience disadvantage will be 

actively sought and 

 

integrity 

and empathy will underpin all of our actions 

•  

• Progress will be measured as we focus on improving outcomes 

for our identified equity groups. 

• This is a living document that will require continual 

development. 
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This Framework has been approved as a University Policy. 

 

 

 

OUR ASPIRATIONS:  

 

A vibrant, creative, supportive and inclusive 

environment that encourages the recruitment, 

development and retention of a diverse community 

of talented staff and students. 


